
Corporate Feedback Report

AY 2013-14

Name of Committee: Pune Institute of Business Management Placements Department
Type of Meeting: Discussion & Analysis of Corporate Interactions AY 2013-14
Date: Monday, 31st March 2014
Time: 10:30 am – 11:00 am
Venue: 1stFloor Conference Room, Pune Institute of Business Management, Gat no. 605/1,Lavasa road, Pirangut, Tal Mulshi, Maharashtra. Pune 412115.
Meeting Facilitator: Mr. Vikram Athawale(HOD Placements)
Call to order: Meeting was called to order at PIBM conference room. A quorum wasestablished.
Roll Call:
Attendees Present:Mr. Vikram Athawale (HOD Placements)Ms. Jyotsna Khade (Dy. HOD Placements)Mr. Ved Prakesh (Placements Officer)Mr. Sanjeev Kulkarni (HR)Mr. Pranab Deb (Marketing)Mr. Pranav Nagpurkar (Finance)
Insights from Corporate Feedback1. Out of total 141 students, 136 students were placed by the Placements department.2. More than 60 companies recruited the students for final placement and summerinternship in AY 2013-14.3. The highest package offered was Rs. 8.00 lacs and many students were placed inExecutive and Management Trainee profiles across various functions.4. Mr. Manish Rohtagi, Business Head Mahindra & Mahindra mentioned that morefrequent review and redesign of course curriculum based on Industry inputs so thatit is more aligned to corporate requirements and expectation.5. Mr. Suraj Narayan, Head HR – eClerx said Industry experts must be  invitedfrequently for session with students so that the students are more clear regardingthe various job descriptions before they face actual interviews



6. Mr. Diniar Patel, Sr. Features Editor Times of India suggested Mock Interviewsand Mock Group Discussion should be taken by Industry experts at defined intervalsand their feedback should be taken sincerely.7. Peer to Peer learning should be encouraged among the students so that theydevelop confidence to perform in GD and PIs.8. Mr. Dhaval Vakharia – VP Finance Avendus mentioned that students should begiven application based training on equity research and financial modeling, to placethem in relevant financial profiles.
9. Mr. Shashank Jahagirdar, Director HR, DHL, students should be trained ondifferent soft skills and different business games should be introduced to encourageteam skills.
10. Ms. Sheetal Parihar, Store Manager, Tata Croma gave feedback aboutunderdeveloped MS Excel skills of students and recommended that special attentionshould be paid to this particular skill development.
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